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What Does Belonging and
Exclusion Look Like for
Latinas in STEM at BSU?

learn different things. They get to learn different things from me. That's another

Jessica Mueller , Libbie Luevanos, Dustin Nguyen, Stacey Pedraza,
Catherine Bates, Luke Jones, Vicki Stieha
Boise State University

place I feel at home.”

BACKGROUND
I. Status of Diversity at BSU
Boise State University (BSU) is a predominantly white
campus that is projected to become an emerging
Hispanic-Serving Institution (HSI) in the near future, with
Hispanic and Latinx students currently making up ~13% of
the student population1. This study revealed that there are
institutional and social biases built into the campus and
the BSU community, making it imperative that we gain
understanding and empathy from underrepresented
student experiences so that BSU can adapt to better serve
current and future students.
II. Underrepresentation of Latina Women in STEM
The insufficient representation of Latinas in the share of
STEM degrees and jobs motivated this study. The
representation of Latinas on campus and Latina student
experiences translate to the retainment of Latina students
to graduate and their representation in STEM positions.
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All Other Groups

“The Multicultural Student Center. That's where […] there's just a lot of Latin
individuals […] So, I get to connect and get to communicate about their culture,

RESEARCH QUESTION
What does belonging and exclusion look like for Latinas in
STEM at BSU?

METHODS
•
•
•
•
•

Developed proposal that was approved by IRB
Developed interview questions and protocol
Participants recruited from LSAMP student population
using criterion sampling
Conducted individual 30-60 min interviews
Analyzed results using collaborative empathy mapping
in MURAL3 following by coding in NVivo software
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BELONGING

“I wasn't gonna apply, and I remember [IFITS staff]
calling me and being like you need to do this!”

“I don't have to feel small”

“Dr. [redacted] sent out an
email […] to everybody in
the lab and […] he called

Professor Name

us gentlemen […] but I
remember my specific reaction wasn’t appalled that he did
that. It was more of a, ‘so you mean I’m in the boys club
now?’ There’s no getting rid of me because I am now in the
boys club like…I’m looked at as an equal in your eyes.”

Fig. 1 Representation of Latinas in STEM degrees and jobs2

We must combat this lack of representation by dredging
out bias and transforming institutional practices, in the
hope that at some point in the future, BSU can be a place
that fully supports Latina women in STEM as they reach
their full potential without barriers.

RESULTS

“I don't like BSU. I see too many flaws in it, and

“Depending on the social

I see them catering to a specific audience and

and political climate, I do

that being upper middle class white

tend to avoid campus.

Californians and so it's not a warm fuzzy place.”

Because of safety reasons,

EXCLUSION

but also [..] emotionally.”

“The people in my group […] overlooked me a lot and didn't listen to me. And
I felt like that […] had to do with my ethnic background […] because, I didn't
have the normal name [gestures air quotes] [..] I just felt like they didn't

include me the way that they included each other.”

Fig. 2 Most frequently used words when participants described
microaggressions or stereotype threats perpetrated by peers

IMPLICATIONS
• Belonging originates from peers and mentors within diversity
programs
• Exclusion takes form as stereotype threat and microaggressions
• An overwhelming amount of microaggressions and threats of
stereotyping originate from peers, and though there are fewer
originating from faculty, even one instance can permanently
damage the sense of belonging experienced by a student in
spaces controlled by them

RECOMMENDATIONS
• Routine in-person, diversity and inclusion trainings for faculty
and students
• Faculty visibly show support for underrepresented groups
• Departments discourage and combat the competitive culture
of STEM4
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